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PECG 2021 Side Letter

Amending the Unit 9 Memorandum of Understanding

Frequently Asked Questions

Q: I’M NEW TO STATE SERVICE, WHAT’S A SIDE LETTER AND WHAT’S AN MOU?
A: A side letter is an agreement in which PECG and CalHR (representing the State)
mutually decide to change or amend existing provisions of PECG’s Memorandum of
Understanding (MOU). The PECG MOU is a labor contract that governs the pay, benefits,
and working conditions for all Unit 9 (engineers and related professionals) employees of
the State of California. As the exclusive representative for Unit 9, PECG’s Bargaining Team
negotiates the MOU (and side letters) with CalHR on behalf of all Unit 9 employees.
Q: DOES THE SIDE LETTER INCLUDE A PAY RAISE?
A: Yes, the side letter provides a 5.58% General Salary Increase (GSI) for rank and file
employees effective July 1, 2021.
Q: 5.58%, HOW DID YOU COME UP WITH THAT NUMBER?
A: The 5.58% GSI is arrived at by moving up the 3% GSI that was to be provided
on July 1, 2022, and adding it to a new 2.5% GSI that is part of the side letter. The
5.58% GSI then includes a 0.08% increase to account for the compounding of the
two negotiated pay raises.
Q: WHAT IS THE IMPACT ON GROSS PAY?
A: If approved, the side letter will mean a 12.31% increase in gross pay for the vast majority
of Unit 9 rank and file employees on July 1, 2021.
Q: DOES THE SIDE LETTER PROVIDE ANY RETROACTIVE PAY OR OTHER PAY RAISES?
A: The side letter provides for a GSI of 5.58% on July 1, 2021. It does not provide retroactive pay
or any other GSI increase during the term of the MOU which ends on July 1, 2022.
Q: WHAT HAPPENS TO THE PLP 2020 PROGRAM?
A: The side letter would end the PLP 2020 program on June 30, 2021 — restoring 9.23% to Unit 9
employee compensation and stopping the PLP 2020 leave credited to employees each month.
Q: WHAT ABOUT THE VACATION AND ANNUAL LEAVE CAP INCREASES?
A: Should PECG members approve the side letter and end the PLP 2020 program on June 30, 2021,
Unit 9 vacation and annual leave caps would be set at 832 hours (up from the previous 640 hours)
and would remain at those levels until June 30, 2025, per the MOU.
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Q: WHAT ABOUT MY BANKED PLP 2020 HOURS?
A: Unit 9 banked PLP hours do not expire and will be available for your use as outlined in the
PECG 2020-22 MOU. Generally, PLP 2020 hours are to be requested and used in the
same manner as vacation and annual leave, and must be used before any other leave that
may be cashed out upon separation, with the exception of sick leave. PLP 2020 hours are
separate and distinct from your vacation and annual leave. PLP 2020 hours do not count
against your increased vacation and annual leave caps. As such, your banked PLP 2020
hours are not counted as part of your vacation and annual leave balances and should not
to be used in any way in the development of a vacation or annual leave reduction plan.
Q: WHAT HAPPENS TO THE OTHER PROVISIONS OF THE PECG MOU?
A: All other provisions of the PECG 2020-22 MOU will remain in full force and effect
until July 1, 2022, when the current MOU is scheduled to end. Here are just a few
of the benefits that will continue unchanged:

• PECG’s longevity pay differential remains in place. On July 1, 2021, PECG members

with 23 years of experience will receive a pay increase of 1.5% (for a cumulative 5.5%),
as will those reaching 23 years of experience during the fiscal year. PECG’s longevity
raises at 20 (2%), 21 (3%), and 22 (4%) years will also continue as outlined in the
2020-22 MOU.

• Per the MOU, PECG’s geographic pay differential of $250 per month will continue to

be provided to Unit 9 employees whose worksites are located in any of five counties —
Alameda, Marin, San Francisco, San Mateo, and Santa Clara.

• Unit 9 health care reimbursements will remain the highest (85%/80%) among the State Bargaining Units.
Q: WHY DOES THE SIDE LETTER REINSTATE THE 2% MONTHLY OPEB/CERBT CONTRIBUTION?
A: Per a previous agreement, all Unit 9 employees pay 2% per month to prefund health care costs in retirement.
The payment appears as OPEB/CERBT (Other Post-Employment Benefits/California Employers’ Retiree
Benefit Trust) on employee pay stubs. Under the 2020-22 MOU, the OPEB payment was suspended for up to
two years to help offset the loss in take home pay resulting from the PLP 2020 program. As a condition of
receiving the GSI and ending PLP 2020, the side letter requires that the monthly OPEB contribution be
reinstated on July 1, 2021.
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Q: HOW IS IT THAT THE RETIREMENT CONTRIBUTION IS GOING UP?
A: The side letter increases by 0.5% the contribution for Unit 9 employees in the
miscellaneous and safety retirement categories for a period of one year (July 1, 2021
to June 30, 2022). Per the MOU, the contribution increase is triggered by the next
GSI received by Unit 9 employees, which the side letter provides on July 1, 2021.
Q: BESIDES THOSE DESCRIBED, ARE THERE ANY OTHER PROVISIONS OF
PECG’S 2021 SIDE LETTER THAT WILL CHANGE MY PAY AND BENEFITS?
A: No. PECG’s 2021 Side Letter provides a 5.58% GSI and ends the PLP 2020 program,
increasing gross pay by 12.31% for most rank and file Unit 9 employees on July 1, 2021.
As required by the 2020-22 MOU, to receive the GSI and end the PLP 2020 program, the
side letter also requires the reinstatement of the 2% monthly OPEB contribution and a oneyear 0.5% increase in the retirement contribution of miscellaneous and safety employees.
There are no other changes to pay and benefits within the side letter.
Q: WHAT IS THE IMPACT ON SUPERVISORS AND MANAGERS?
A: The pay and benefits of PECG’s supervisory and managerial members are set through
a separate meet and confer process. Should the side letter be approved by rank and file
members, PECG’s Supervisory Meet and Confer Team will go to work to extend the
provisions of the new agreement to our supervisory and managerial members.
Q: WHY DOES THE PECG 2021 SIDE LETTER NOT ADDRESS OTHER UNIT 9 PAY AND BENEFIT ISSUES?
A: The PECG Bargaining Team sought to address other Unit 9 pay and benefit issues during the negotiations,
but the State insisted that only items that were specifically subject to reopening (those described above)
in the 2020-22 MOU would be considered. PECG will be back at the bargaining table next spring as the
current MOU expires on July 1, 2022. As is customary, the PECG bargaining survey will go out to rank and
file members in January 2022.
Q: IS THERE ANYTHING ELSE I SHOULD KNOW?
A: As always, the PECG Bargaining Team worked hard to bring the very best agreement that is available at this
time to PECG members for their approval. The PECG Bargaining Team urges your support for ratification.

